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Honors College Interdisciplinary Studies Minor

The Honors College Interdisciplinary Studies Minor is intended to complement, broaden
and enhance a student's educational choices while at UNM. Academic standards for the
minor are rigorous. Students who complete a Minor in Honors Interdisciplinary Studies will
be expected to produce original work that integrates ideas and methods from different
disciplines, to analyze and evaluate foundational and primary works, to gain knowledge of
diverse cultures and to acquire civic knowledge and apply ethical reasoning. These
expectations form the minor’s learning outcomes and will be the basis for program
assessment.

Requirements
Admission to the Honors College.
Maintenance of a 3.20 GPA.
Successful completion of 24 credit hours:
3 hours of UHON 121 or 122;
3 or more hours of UHON taken from the following:
201, 202, 203, 204, 205, 207, 221, 222, 299;
12 or more credit hours of UHON courses taken at or above the 300-level.
6 or more hours of Honors College experiential interdisciplinary seminars taken from
UHON:
324 and 3241, 492, 493, 495, 496, 498.



Implementation of the new Minor in Honors Interdisciplinary Studies can be addressed
with current faculty staffing and workload. The requirements are the same as what is
currently required to graduate with University Honors. As student participation grows,
additional new faculty, both Core Honors Faculty and Honors Fellows can address the
increased load. The increased faculty numbers and increased student participation are
provided for in the Honors College Proposal adopted by the Faculty Senate. That
proposal called for three new faculty hires in the Honors College plus support for Honors
Fellows, faculty with disciplinary homes who teach in the Honors College. The Budget
approved by the Regents in May 2012 included provisions for these hires and faculty
support.

The Budget prepared by the Provost’s office follows. This is for all programs included in
the proposal, not just the Minor requested in this Form C.

L3 L LANLALSN Ay
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APPENDIX E
Cost Estimation and Sources of Funding

COST ESTIMATION Tuition & Funding Formula Assumptions
Faculty Assumptions:
Dean S 160,000 - 90 new students to the University that graduated within the top 25% of their class.
Associate Dean - SAC and course buy-out 40,000 - Each student averages 26 credit hours per year to graduate in 5
T/TT Faculty(1) 75,000 - 85% retention rate
T/TT Faculty 75,000 - Half of a student's credit hours are lower division/half upper_
T/TT Faculty 75,000 Instruction/Instructional Support Expenditure calculation used by the State Funding
Honor Fellows (6) - 4 course buyouts/year @ $7000/course (2) 168,000 Formula.
Lecturer (1) 45,000
Part Time Instructors - 12 courses/year @ $3,800/ course 45,600 Gross Tuition & Formula Revenue
S 683,600 Freshman Year 90 students * 26 ch * $151.48 = $354,463
Staff Sophmore Year 77 students * 26 ch * $151.48 = $303,263
Accountant | S 40,000 Junior Year 65 students * 26 ch * $242.96 = $410,602
Admin | for Deans Office 27,000 Senior Year 55 students * 26 ch * $334.44 = $478,249
Development Associate 54,000 Sth Year Senior 45 students * 26 ch * 334.44 =5391,295
Admin | for Scholarship Office 27,000
CAELD, NISF Program Specialist 45,000
Academic Advisors (4) 144,000
S 337,000 Total Gross Tuition & Formula Revenue = S 1,937,872
Benefits
Fringe Benefits (29%) s 289,134
Total Salary and Beneftis $ 1,309,734
Other
Recruitment Budget S 25,000
Supply and Equipment Budget 50,000
$ 75,000
Total $ 1,384,734

Notes: (1) Market Salaries for tenure stream faculty vary widely depending on discipline; $75000 is an estimated average that would include humanities, physical and social sciences
(2) Course buy-out costs will depend on current college policies. For example, A&S is moving to a policy that charges 1/8 of annual salary for ane course buy-out.

Scenarios included in the Honors College Proposal are copied below:
Enrollment Examples

The following examples assume that courses are taught at capacity and that



e 10% of the undergraduate student population will participate in the Honors
College at some level;

e The Honors Major will require 39 credit hours of Honors-designated course
work (thirteen 3-credit courses, including thesis or capstone hours);

e The Honors Minor will require 24 credit hours (eight 3-credit courses),
similar to the current UHP Honors designation;

e The Honors Certificate will require 15 credit hours (five 3-credit courses);

¢ Some students admitted to the Honors College will take only a few honors
courses; and

e Courses that satisfy degree and certificate requirements will include lower
division honors courses, upper division honors courses and disciplinary
honors courses.

Example 1, requiring approximately 50-60 courses per semester:
2,000 students participate in the Honors College, distributed as follows:

e 50 students seeking an Honors major;

e 150 students seeking an Honors minor;

e 500 students seeking an Honors certificate; and

e 1,300 students enrolled in three Honors courses over a four-year
undergraduate career.

Total student-seat demand over 8 semesters:

50 Majors x 13 courses = 650

150 Minors x 8 courses = 1200

500 Certificate Students x 5 courses = 2500
1300 x 3 courses = 3900

Total for all students over 8 semesters = 8,250, or just over 1,031 student-seats per
semester.

e C(Capped at 17 students per course, 61 courses per semester
e (Capped at 20 students per course, 52 courses per semester

The core Honors College faculty of twelve could offer 24 of these courses. Six
Honors Fellows temporarily housed in the Honors College could offer an additional
12. Disciplinary honors and courses taught by non-tenure stream faculty would
need to offer up to 25 additional courses, for example, 10 in the disciplines and 15
by non-tenure stream faculty.

Example 2, requiring approximately 56-66 courses per semester:

2,000 students participate in the Honors College, distributed as follows:



e 60 students seeking an Honors major;

e 200 students seeking an Honors minor;

e 700 students seeking an Honors certificate; and

e 1,040 students enrolled in three Honors courses over a four-year
undergraduate career.

Total student-seat demand over 8 semesters:

e 60 Majors x 13 courses =780

e 200 Minors x 8 courses = 1600

e 700 Certificate Students x 5 courses = 3500
e 1040x 3 courses=3120

Total for all students over 8 semesters = 9,000 or 1,125 student-seats per semester.

e C(Capped at 17 students per course, 66 courses per semester
e C(Capped at 20 students per course, 56 courses per semester

The core Honors College faculty of twelve could offer 24 of these courses. Six
Honors Fellows temporarily housed in the Honors College could offer an additional
12. Disciplinary honors and courses taught by non-tenure stream faculty would
need to offer up to 30 additional courses, for example, 7 in the disciplines and 23 by
non-tenure stream faculty. Over time as new tenure/tenure track faculty are
awarded by the Provost to the Schools and Colleges more courses can be taught by
tenure track faculty in the disciplines. The Honors Dean would have flexibility in
how to structure the non-tenure stream faculty budget within Honors and perhaps
convert part-time instructors to lecturers.



